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Introduction:

” u,

Tube Investments of India Ltd (TIl) (“the Company,” “we”) recognize the vital role that ethical conduct
and integrity play in achieving long-term sustainable growth. As part of our unwavering commitment
to responsible business practices, we adopt “zero-tolerance approach” to bribery and corruption in all

forms.

This policy reflects our core values of Integrity, transparency, fairness, responsibility, accountability
and outlines our commitment to conducting business Professionally, honestly, ethically, and in full
compliance with all applicable laws and regulations as applicable. We are dedicated to acting with
integrity in all our business dealings, irrespective of geography or sector and to implementing robust
systems and controls to detect, prevent, report and address any forms of bribery & corruption

activities.

This policy applies to all Employees, Workers, Retainers, Consultants, Contractors, Suppliers,
Customers, Other business associates, Subsidiaries and other third parties directly or indirectly acting

on behalf of TII.

Purpose:

The core value of Tl & its subsidiaries is: “We are committed in operating our businesses conforming
to the highest level of integrity and will not tolerate bribery & corruption in any forms”. This is the
basis for all our actions that we do, business dealings and relationship wherever we operate. We will

work towards implementing and enforcing adequate procedures to counter bribery and corruption.

TII's Anti-Bribery and Anti-Corruption Policy outlines guiding principles and adequate procedures to

prevent any activity or conduct relating to bribery, facilitation payments, or corruption.

This requires all employees of Tll & its subsidiaries to recognize questionable transactions, behaviour
or conduct, and to take steps to comply, record and follow the procedures set in place to deal with

such behaviour or conduct.
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1. Objective:

To establish a framework that prevents, detects, and addresses bribery & corruption within the
organization. It ensures compliance with applicable laws and ethical standards while fostering a

culture of integrity and transparency.

1.1. We uphold all laws relevant to countering bribery and corruption applicable to us in the

conduct of our business across all the jurisdictions in which we operate.

1.2. It would also be pertinent to note the impending amendments introduced upon enactment
of the Prevention of Corruption (Amendment) Act 2018 in India which are intended to

strengthen the legislative framework of the PCA.

1.3. In addition to the PCA, the following legislations/laws in India also presently apply to offences
relating to or resulting in corruption and bribery and resolutions available in case of
occurrence of corruption or bribery: i) Indian Penal Code, 1860 and/or Bharatiya Nyaya
Sanhita, 2023 (BNS) ii) Prevention of Money Laundering Act, 2002; iii) Central Vigilance
Commission Act, 2003; iv) Lokpal and Lok ayuktas Act, 2013 of various states. v) Whistle

Blowers Protection Act, 2014.
The guidelines in this Policy should be read in conjunction with the following policies:

i. TII’'s Code of Conduct — Employees, Senior Management, Value Chain Partners
ii. Whistle-blower Policy
iii. Any guidance published pursuant to this policy

iv. Any other relevant policies as may be implemented from time to time.

2. Applicability:
This policy is effective from 30" May 2025.

3. Definitions: While we have defined certain terms, please note that this is an indicative definition

and the actions need to be guided by the principle of this policy.
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3.1 Bribery:

Mode or any form of obtaining or accepting or attempting to obtain or promise for giving,
receiving, soliciting or accepting of financial or other advantages, or any other thing of value, to
influence or reward the behaviour of a person who is in a position of trust to perform a public,
commercial or legal function to retain or obtain a commercial advantage & benefits. Bribes are
payments made in the form of money or anything else of value in return for a business favour or

advantage.

3.2 Corruption:

Corruption is dishonest, improper and usually unlawful conduct intended to secure a benefit
undertaken by a person or organization entrusted with authority to attain illicit benefit or abuse

power for one's private gain to perform their duty.
3.3 Kickbacks:

Kickbacks are any form of illegal Monetary payment made in return for facilitating a transaction
or securing a business advantage. They typically involve a secret payment to someone (like a public

official or employee) who helps influence a decision in the payer's favour.
3.4 Gift:

Gift means any item of considerable value, given to / received from a party that has business
dealings with the organization. A gift is anything of value and would encompass any gratuitous
monetary or non-monetary benefit. It includes tangible items such as cash, precious metals,
stones, jewellery, art, and any of their equivalents including any form of tangible transactions, but
also includes intangible items such as discounts, services, loans, favours, special privileges,
advantages, favours on behalf of any commercial organisation, benefits and rights that are not

available to the general public.
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A “gift” also includes, entertainment, hospitality, vacations, trips, use of vacation homes, tickets
to any events, outings, vendor familiarization trips, and any form of recreational facilities unless

otherwise specified in the TIlI’s code of conduct of the Company.

3.5 Sponsorships:

Sponsorships are closely allied to the various types of community / business activities undertaken
by our Company. These could range from sponsoring educational scholarships to local sports
teams. Any sponsorship must be for genuine business or charitable objectives. Any such
sponsorship must be transparent, duly approved, properly documented and duly reported as per

our TII’s code of conduct and HR policy.

4. Prevalent Forms of bribery & corruption:

4.1 Political contributions made to secure advantage in business transactions.

4.2 Payments to a company’s employees or their relatives, or to a third party, to secure advantage
in business transactions.

4.3 Charitable donation / Sponsorships used to secure advantage in business transactions.

4.4 Any promise given or offered or reward to improve business advantage/opportunity etc.,

4.5 Facilitation payments made to secure or accelerate routine or necessary business actions.

4.6 Gifts, hospitality and expenses payments made to secure advantage in business transactions.

5. Not acceptable Behaviours & Acts:

Given below are few illustrative behaviours & activities/acts that briefed in nature and in no way

intend to limit the applicability of this Policy.

5.1 Accepting an offer of a gift of any size from any Third Party which is in negotiation with, or is

submitting a proposal.
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5.2 Give, promise to give or offer, any payment, gift, hospitality or advantage with the expectation
or hope that a business advantage will be given or received or to reward a business advantage
already given.

5.3 Accept or solicit any payment, advantage, gift or hospitality from a Third Party directly or
indirectly that you know or suspect is being offered with the expectation that it will obtain a
business advantage for them.

5.4 Threaten or retaliate against, another employee who has refused to commit a bribery offence
or who has raised concerns under this Policy.

5.5 Engage in any activity that might lead to a breach of this Policy.

6. Procedure to implement the policy:

6.1 Raising a concern: Any act that constitutes to bribery or corruption or if the individual has
any other issues in relation to this policy, shall raise the concern with their respective
Immediate Officer / Manager / Human Resource Manager/ Senior Management or through

whistleblowercommittee @tii.murugappa.com

6.2 Victim of bribery and corruption: If offered or asked to make bribery, or have suspicion to
happen in future, or believe that he or she is a victim of another form of corruption or other
unlawful activity, Individual should make a clear refusal of the either one or all the above, and
report to respective Immediate Officer / Manager / Human Resource Manager / Senior

Management or through whistleblowercommittee @tii.murugappa.com

6.3 Protection: We encourage openness and will support anyone who raises genuine concerns in
good faith under this Policy, even if they turn out to be mistaken and need not worry about
any possible repercussions and no one will suffer any detrimental treatment even for
reporting a suspected act of corruption & bribery. In case of any detrimental treatment faced
by any employee, they can also report to respective Immediate Officer / Manager / HR

Manager/ Senior Management or through whistleblowercommittee @tii.murugappa.com
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7. Responsible person for the policy:

All employees / Individual governed by this Policy is accountable for its successful implementation
and is encouraged to use it to report any suspected bribery or corruption or unethical activity. The
following designated role holders bear specific responsibilities to uphold the integrity and

effectiveness of this Policy:

7.1 Reporting Managers / Immediate Officer: Reporting managers or Immediate Officers are
accountable for ensuring that all team members are aware of this Policy, understand its
contents, and receive appropriate training for its implementation. They are also responsible

for monitoring ongoing compliance and supporting a culture of integrity and ethical conduct.

7.2 Vigilance Investigation Officer: The Vigilance Investigation Officer (HR function), is
responsible for overseeing the effective implementation of this Policy. This includes
monitoring, addressing queries regarding its interpretation, and ensuring it remains up to date
and relevant. The Officer investigates and ensures appropriate action is taken when breaches
are reported & also has overall responsibility for ensuring that this Policy complies with our

legal and ethical obligations and that all those under our control comply with it.

8. Breaches of this Policy & Penalties:

8.1 Breach:
Any breach of this policy may lead the employee or any responsible person as defined above
to undergo disciplinary action as per the TII's policies. This also include termination of the
employment. Wherever appropriate the company will also liaise with relevant law

enforcement bodies.
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8.2 Support:
All employees are expected to co-operate to their fullest extent possible in any investigation
into suspected breaches of this policy or any related processes or procedures.

For any clarification, The Vigilance Investigation Officer may be approached.

9. Gifts, Hospitality & Entertainment:

This policy does not prohibit an employee from accepting or offering reasonable and appropriate gifts
and hospitality in the normal course of business, provided it is not made with the intention of
influencing the recipient in order to obtain or retain business or a business advantage and would not

be perceived as such by the recipient.

The following requirements must be met in order to offer or accept any gift or hospitality:

9.1 Itis not made with the intention of influencing the recipient in order to obtain or retain
business or a business advantage;

9.2 It complies with laws (for both the person giving and receiving the gift/hospitality);

9.3 ltis given in the name of a company, rather than an individual;

9.4 It does not include cash, or cash equivalent (such as vouchers etc);

9.5 Itis appropriate in the circumstances;

9.6 Taking into account the reason for the gift/hospitality, it is of an appropriate type and value
and has been given or accepted at an appropriate time;

9.7 An employee of the Company or relevant business unit is present at all hospitality events.

9.8 ltis given openly, not secretly;

9.9 Considering the culture of the country, where our business is operated, rejecting gifts is
viewed as an insult and impacts business relationships and gifts received other than moderate
ones, the same has to be informed to the Reporting Manager. In case of further clarification,

the Reporting Manager can reach out to the Vigilance Investigation Officer.
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10. Communication of Policy:

10.1 Communication of this policy will be done through Emailers and made available in TII-
Intranet site — INSITE.

10.2 Policy awareness will be done through various forums, meetings & trainings.

11. Periodic Review & Evaluation:

This policy will be reviewed periodically once in three years or as when major changes happen to the
statutory or business requirement, if any modification of this policy, procedures and measures will be

implemented in a timely manner as required.
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